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8 % /SATORU AONUMA

(tt£& - XMt - * T« 7 /Society, Culture and Media)

RO R ERBI1-329
. e-mail: aosatoru@icu. ac. jp
EEFE TEL:0422-33-3144
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88 %kik/ Joo—Young J. JUNG
(#t% - 3xfk - A5 1 7 /Society, Culture and Media)

ERBI1-328 =
e-mail:jungjy@icu. ac. jp :/
TEL : 0422-33-3495 IIIJ(

a3k 3Z/BUN MATSUZAKA
(&% FEHK/1CU High School) HS-S202

e-mail :b. matsuzaka. m@icu-h. ed. jp 7

TEL :0422-33-3407 ‘ Human nghtS ‘
% IE/RIE OKANO

(BE=R/I0U High School) HS-S201

e-mail: rieokano@icu. ac. jp Consultation

TEL: 0422-33-3401

BHA {28/ TOSHIYA SHIRAISHI ‘ i
(FXYVTHR—L-F TR, NODUTFT 4R
/Career Support Office, Housing Office)

Dialogue House 1F

e-mail: siraisi@icu. ac. jp

TEL:0422-33-3067

Bl FE/ SENRI SONOYAMA
(AXFE/Humanities) ERB-220
e-mail :sonoyama. senri@icu. ac. jp
TEL :0422-33-3233

=18 EFEF /MIHOKO TAKAHASHI

(44 )L— J/Student Affairs Group)AB-125
e-mail:tmihoko@icu. ac. jp

TEL:0422-33-3068

= SOH /SAYAKA TAKAHASHI
(7RI y> a2 X-t>25—/Adnissions Center) AB-104

Intended Users

<Students>

Any person who studies at this University,
including students of Undergraduate, graduate
schools and One-Year Regular, research
fellows, credit auditors, and non-credit auditors. .
<Faculty and Staff>

Faculty members, Staff members, Part-time

T“WisAanZ\" T T2\ ©T1 AT\ i1 AN

lecturers, Research  Fellows, Teaching

Assistants, Research Institute Assistants, Part- e-mail: stakahashi@icu. ac. jp

) TEL :0422-33-3038

time staff, contact employees and temporary L. ABR—AR—UEMILTLEXL
workers dispatched to ICU by another For more details,

organization, or any other person who works at' ’ please visit the university website.

Icu. AT
https://www.icu.ac.jp/campuslife/health/
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International, Christian University

https://www.icu.ac.jp/en/campuslife/health/
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A\t ICU,

define as discriminadon based on sex, race, religion, age,

BN we prohibit human rights violations which we
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sexual orientation or disability, and as conduct such as

sexual harassment, academic harassment and power

.["}j quzq (Z harassment, thar uses differences in starus and posinon
R ELT to place others ar a disadvantage for their educaton,

research, or work,

All members of 1CU
faculty and staff can receive human rights consultations,

community, including students,

AETT, B WREWFw. 272 7TEY 3 s <, PSR ot ‘1
S S ' In classes, dormitory and club activities, or within offices
AL R m 5% il d‘u) A { B ‘t and institutional structures, we must pay attention to and
= HILHATUVSARBEHIZI2L0 T, be aware of human rights violations that may occur
AT XL . around us. -
DL ‘ PHoT, HEFIC Regardless of the actor’s original intentions, an individual
ffige, 25 '1 tAEERBFINL may interpret comments and behavior as innmidanng,
AL AHH h LhztA disturbing, or a violation of his/her human rights, This
AEIFHLABBEEEARA, TD individual, when considering his/her relations with others,
FieRADHDILHTETIZ_VEDD may not be able to express his/her discomfort or
Ao T, HEMMUBE IR VEZ dissausfaction caused by those comments and behaviors.
BTaL,. B ME-REL T Furthermore, if an issue is not addressed and efforts are
LbbbaETd X not made to improve the situaton, it can develop into a
ST LrOL 5 2EbAaL % Wl t grave problem \\'1FI\ setious consequences.
L., fiFoir uz} afFt FAML . ‘1a 1S Respect and consideration for others are crucial to create
MU PO D= - h%baT. S8b 4 CAMpus comMMURIty C nductive to learning and working
: : for all.
@Miraxy i 2HEBLEL 2D, H R' h
u11‘1a11 1 g tS When you have been the rarger of 4 human rights
cho ko~ ATHET, HAMZI L violaton, do not struggle alone. Get counsel when you are
MERE»ES PO LROVEIZY o not sure whether the actons which affected vou constitute
AEL LD Consultatlon? harassment or not.
DT F7ANXNY—2BHETHELD., -~ In order to protect your privacy, consultations will be
FPHESFL 2T, kept confidential.




